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AACA’s COVID19 Compliance team are:, Adam Bernstein, Leslie Michelle, and Karin 
Vanderpool.  The entire team are located in the AACA main office.  In the event that AACA 
Administration “Covid Compliance Team” is made aware that a student or staff member has a 
confirmed case of COVID-19 the following measures will immediately be taken: 
 
 
Coordinate with local health officials. Once learning of a confirmed COVID-19 case in either 
staff or a student who has been present on an AACA campus within 10 days of a confirmed 
COVID19 case,  AACA administration will immediately notify local health officials at LADPHS 
within 24 hours of being informed of the confirmed COVID19 case (15643 Sherman Way, Suite 200Van 
Nuys, CA 91406Tel: (818) 901-4375 ).      

These officials will help AACA Administration to take immediate action to mitigate the spread of 
the virus and determine a course of action for our school.  These actions will most likely involve 
the following: 

Fill out the required LADPHS line form and a possible dismissal of exposed cohort, 
including staff and  students for 10-14  days. These actions allow time for the local health 
officials to gain a better understanding of the COVID-19 situation impacting our school. This 
allows the local health officials to help AACA administration determine appropriate next steps, 
including whether an extended/total campus dismissal duration is needed to stop or slow 
further spread of COVID-19. 

• Local health officials’ recommendations for the scope and duration of school dismissal will 
be made using the most up-to-date information about COVID-19 and the specific cases in 
the community. AACA will follow their recommendations. 

• During school dismissals, AACA will cancel any group activities, school-based CBI programs, 
and large events, like field trips. 

• AACA administration will discourage staff, students, and their families from gathering or 
socializing anywhere. This includes group child-care arrangements, as well as gathering at 
places like a friend’s house, a favorite restaurant, or the local shopping mall. 

Communicate with staff, parents, and students.  AACA will coordinate with local health 
officials to communicate dismissal decisions and the possible COVID-19 exposure. 

• This communication to the AACA school community will be done using our communication 
plan via remind, email, and teams. 

• AACA will plan to include positive messages to counter potential discrimination. 
• AACA will absolutely maintain confidentiality of the student or staff member as required by 

the Americans with Disabilities Act and the Family Education Rights and Privacy Act. 

 

 



 

Clean and disinfect thoroughly. 

• AACA will close off areas used by the individuals with COVID-19 and wait as long as 
practical before beginning cleaning and disinfection to minimize potential for exposure to 
respiratory droplets. We will open outside doors and windows to increase air circulation in 
the area. If possible, we will wait up to 24 hours before beginning cleaning and disinfection. 

• AACA cleaning crew will clean and disinfect all areas (e.g., offices, bathrooms, and common 
areas) used by the ill persons, focusing especially on frequently touched surfaces. 

• If surfaces are dirty, they will be cleaned using a detergent or soap and water prior to 
disinfection. 

For disinfection AACA will use the most common EPA-registered household disinfectants in 
addition to Disinfectant Foggers 

o A list of products that are EPA-approved for use against the virus that causes COVID-
19 is available for review on the CDC website.  AACA will follow the manufacturer’s 
instructions for all cleaning and disinfection products (e.g., concentration, application 
method and contact time, etc.). 

o Additionally, diluted household bleach solutions may be used if appropriate for the 
surface. AACA will follow the manufacturer’s instructions for application and proper 
ventilation. AACA cleaning crew will check to ensure the product is not past its 
expiration date. check solid icon 

Make decisions about extending the school dismissal. Temporarily dismissing a K-12 school 
is a strategy to stop or slow the further spread of COVID-19 in communities. AACA will make this 
decision if necessary. 

• During a possible AACA school dismissal (after cleaning and disinfection), our campus 
administrators may elect to stay open for staff members (unless ill) while students stay 
home. Keeping facilities open: a) allows teachers to develop and deliver lessons and 
materials remotely, thus maintaining continuity of teaching and learning; and b) allows 
other staff members to continue to provide services and help with additional response 
efforts. Decisions on which, if any, staff should be allowed in the school should be made in 
collaboration with local health officials. 

• In the event that it is determined that exposure has impacted only 1 class or cohort, then 
AACA may elect to close just that classroom for a period of quarantine and will work with 
LADPHS to make that determination. 

 

 



• AACA school administrators will work in close collaboration and coordination with 
local health officials to make dismissal and large event cancellation decisions. Schools 
are not expected to make decisions about dismissal or canceling events on their own. AACA 
will work with local health officials so that school dismissals and event cancellations may be 
extended if advised by local health officials. The nature of these actions (e.g., geographic 
scope, duration) may change as the local outbreak situation evolves. 

• AACA administration will seek guidance from local health officials to determine when 
students and staff should return to school and what additional steps are needed for the 
school community. In addition, AACA students and staff who are well but are taking care of 
or share a home with someone with a case of COVID-19 will take guidance from and follow 
instructions from local health officials to determine when to return to school. 

 
 

Implement strategies to continue education and related supports for students. 

• AACA will ensure continuity of education. 

 

o AACA will continue to periodically review and revise continuity plans, including plans 
for the continuity of teaching and learning. We will implement e-learning plans, 
including digital and distance learning options as feasible and when appropriate. 

o AACA will determine, in consultation with local SELPA’s, Contracting LEA’s, school 
district officials or other relevant state or local partners: 

 If a waiver is needed for state requirements of a minimum number of in-person 
instructional hours or school days (seat time) as a condition for funding,  ie. The 
use of “interim individualized plans IIP. 

 How to convert face-to-face lessons into online lessons and how to train 
teachers to do so 

 Use of inhouse technical support to triage technical issues if faced with limited  
 How to encourage appropriate adult supervision while children are using 

distance learning approaches 
 How to deal with the potential lack of students’ access to computers and the 

Internet at home 
 . 

• Ensure continuity of meal programs. 

• AACA will work with contracting LEA’s during a closure to assist student’s who are in 
need of food 

o AACA will consider ways to work with LEA’s to distribute food to students when 
appropriate 



o If there is community spread of COVID-19, AACA will collaborate with LEA’s to design 
strategies to avoid distribution in settings where people might gather in a group or 
crowd. Consider options such as “grab-and-go” bagged lunches or meal delivery. 

• Consider alternatives for providing essential medical and social services for 
students. 

o AACA will continue providing necessary services for children with special healthcare 
needs, or work with contracting LEA’s to ensure this service is provided. 

 
 

When there is minimal to moderate COVID 19 Identified in the Local 
Community 

 
Implement multiple social distancing strategies. AACA will select strategies based on 
feasibility given the unique space and needs of our school. Not all strategies will be feasible for 
all AACA campuses. For example, limiting hall movement options can be particularly challenging 
in in special needs schools with a lot of non-ambulatory students. Many strategies that are 
feasible in some schools may be less feasible in other settings. AACA administrators are 
encouraged to think creatively about all opportunities to increase the physical space between 
students and limit interactions in large group settings. AACA administrators consider strategies 
such as: 

• Cancel field trips, assemblies, and other large gatherings. Cancel activities and events 
such as field trips, student assemblies, special performances, school-wide parent meetings, 
or back to school night. 

• Cancel or modify classes where students are likely to be in very close contact. For 
example, in physical education, occupational therapy, physical therapy, etc. AACA 
administrators will have students receive treatment only in the clinical setting and not in the 
classrooms to prevent combining classrooms for large group lessons or the transfer of 
pathogens by clinicians moving from room to room.   

• Increase the space between desks. AACA will rearrange student desks to maximize the 
space between students to ensure a minimum of 6’. Turn desks to face in the same direction 
(rather than facing each other) to reduce transmission caused from virus-containing 
droplets (e.g., from talking, coughing, sneezing). 

• Avoid mixing students in common areas. For example, AACA teaching staff will allow 
students to eat lunch and breakfast in their classrooms rather than mixing in the common 
lunch area. If it is not possible to suspend use of a common area, we would  try to limit the 
extent to which students mix with each other, and particularly with students from other 
classes (e.g., stagger lunch by class, segregate lunch and recess area by class, etc. ). AACA 
may restrict hallway use through staggered release of classes. AACA will try to avoid taking 
multiple classes to bathrooms at once (e.g., avoid having all classes use the bathroom right 
after lunch or recess). AACA may consider staggering playground use rather than allowing 
multiple classes to play together, and limit other activities where multiple classes interact. 



• Stagger arrival and/or dismissal times. These approaches can limit the amount of close 
contact between students in high-traffic situations and times. In certain cases AACA 
administration may elect to do this to minimize exposure, however, AACA total enrollment is 
very low so this may not be an issue. 

• Reduce congestion in the main office. For example, use a designated area for children 
with flu-like symptoms and a satellite location for first aid or medication distribution. 

• Limit nonessential visitors. Limit the presence of volunteers for classroom activities, 
observers, assessors, and other activities. 

• Teach staff, students, and their families to maintain distance from each other in the 
school.  AACA administration, and upper management will educate staff, students, and their 
families at the same time and explain why this is important. 

 
Consider ways to accommodate the needs of children and families at risk for serious 
illness from COVID-19.  

AACA administration will consider if and how to honor requests of parents who may have 
concerns about their children attending school due to underlying medical conditions of their 
children or others in their home. 

Consider ways to minimize the risk of exposure for vulnerable employees: 

In accordance with LA COUNTY DPHS – persons over 65 years of age and those with chronic 
health conditions are at higher risk for infection.  Those employees who fall into that category 
will be assigned or permitted to execute their job duties remotely whenever possible.  AACA will 
also encourage employees who are at risk to consult with their medical professionals for further 
guidance. 

Additionally, AACA has reconfigured and realigned work flows so that student academic 
requirements can be met while increasing staff ability to work from home.   

Consider ways to minimize the risk of exposure when there is a suspected case of 
COVID19 within student or staff population: 

In the event that a student presents with symptoms, the supervising staff member will communicate with 
the COVID mitigation team.  The student will then be escorted to the isolation room while their parent is 
contacted for immediate pick-up.  The student would not be allowed to return to campus without a note 
of clearance from their doctor.   

In the event that a staff member presents with symptoms, they would not be permitted to start their 
shift.  If they come down with COVID-like symptoms during their shift, they will be instructed to leave 
and will not be allowed to return without a note of clearance from a doctor. 

 
 
 
 

https://www.cdc.gov/coronavirus/2019-ncov/specific-groups/index.html


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


